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PREAMBLE
This Agreement is entered into between the North Greece Fire District (hereinafter
the "District") and the North Greece Career Firefighters' Association, International
Association of Fire Fighters Local #3827 (hereinafter "Union") for the purpose of
establishing wages, hours and other terms and conditions of employment for members of
the bargaining unit, and to establish a procedure for the resolution of disputes regarding
the application or interpretation of this Agreement.
ARTICLE I
UNION REPRESENTATION STATUS
Pursuant to a certification issued by the Public Employment Relations Board dated
September 28, 1998, the Union was certified to be the exclusive representative for the
purpose of collective bargaining and settlement of grievances for the following u~it of
District employees:
Included: All full-time firefighters of the North Greece Fire District holding the Civil
Service classification as Fire Fighter and Lieutenant.
Excluded: Fire District Captain and all others.
ARTICLE 2
UNION DUES AND AGENCY FEE
2.1 As long as the same is required by law, employees shall be required to pay
a uniform amount of representation costs, whether or not they choose to become and
remain members of the Union.
.2.2 Agency fee deductions, and membership dues and assessments for those
who choose to be Union members and have executed written authorization forms, shall be
deducted bi-weekly and forwarded to the Union designee within thirty days following the
month during which the deductions are made. In the event a Union member submits a
written revocation of his dues deduction authorization to the District, such revocation shall
be honored, but the District shall thereafter implement the required agency fee deduction.
2.3 Any employee may demand that he be refunded a pro-rata share of any
Union expenditure in aid of activities or causes of a political or ideological nature which are-
only incidentally related to the terms and conditions of employment, and the Union shall .
maintain and implement a procedure which provides for any such refund which is
requested. .
2.4 The Union shall indemnify, defend and hold harmless the District with respect
to any claim rising out of the deductions and transmittal of fees and dues in accordance
with the provisions of this Article.
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2.5 The Union may change the amount of dues deducted upon written notice to
the Board of Fire Commissioners. The new dues deduction will take effect during the pay
.period following receipt by the Board of Fire Commissioners of the written notice.
ARTICLE 3
NON-DISCRIMINATION
3.1 References in this Agreement to the male gender shall be construed to
include both male and female employees.
3.2 The District and Union agree to refrain from any unlawful discrimination with
regard to race, creed, color, sex, age, national origin, marital status, arrest record or
disability, as provided under federal and state laws, rules and regulations. In the event of
a discrimination claim by an employee, the grievance procedure contained herein may be
utilized; however, arbitration shall not be available and such claim, if unresolved, may be
submitted to the state or federal agency with jurisdiction. .
3.3 The District and Union shall refrain from discrimination because an employee
has engaged in or refrained from engaging in any Union activities or Union membership.
Any claim of such discrimination shall not be subject to the grievance procedure, but may
be submitted to the exclusive jurisdiction of the Public Employment Relations Board.
ARTICLE 4
UNION RIGHTS
4.1 All Union business will be conducted outside of the scheduled working hours
for the employees involved.
4.2 Where required Union business conflicts with scheduled work time, the
District will accommodate absence, to the extent possible, by shift trading and creative
scheduling, without incurring additional expense to the District. This shall include time
needed for collective bargaining. Ten calendar days advance written notice shall be
provided to the Captain for required Union business, which may be excused for emergency
situations or in the Captain's discretion when scheduling allows.
4.3 The Union may place a bulletin board in each fire station, in an approved area
accessible to employees but not in an area frequented by the public. The Union will ensure
that no material is placed on this bulletin board which is derogatory of the District, its-
employees or volunteer personnel.
4.4 The District will establish and update as necessary a seniority list for
employees. Upon request" the President of the Union shall be entitled. to information
concerning appointments, promotions, transfers, discipline, leaves of absence, layoffs,
recall or serious injury relating to any member of the bargaining unit.
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. 4.5 Once each calendar quarter, or more frequently upon mutual consent, the
Uni"on may request a Labor/Management meeting to discuss matters of mutual concern
relating to the operations of the Fire District as they pertain to the members of the
bargaining unit. Such meetings shall be held at a mutually agreeable time and place, and
the District will adjust schedules to avoid interruption of working time. Such meetings shall
not be for the purpose of negotiations, and if any agreements are reached, they must be
reduced to writing and shall be subject to ratification by the full Board of Fire
Commissioners and Union membership.
4.6 The Union President or his designee will be allowed a maximum of 24 hours
per year release time for Union business. Such time must be taken in at least 4 hour
blocks and with at least 10 days written request to the Captain, which shall be granted
unless there are personnel shortages. The advance request may be waived by the
Captain.
ARTICLE 5
MANAGEMENT RIGHTS
5.1 The District retains the sole right to adopt rules and regulations and standard
operating procedures relating to the operation and administration of the Fire District, and
to amend, modify or delete any such rules, regulations or procedures from time to time;
provided, however, that no such rule, regulation or procedure shall contravene the specific
language of any Article or section of this Agreement. In addition, when a new or revised
rule or regulation affecting working conditions is implemented, the President of the Union
shall be provided with the proposed rule and given an opportunity to present comments and
input thereon. Nothing contained in this Section shall prevent an employee from
maintaining a grievance claiming that a rule or regulation affecting his wages, hours or
conditions of employment has been unfairly or discriminatorally applied.
5.2 The District retains the sole right to manage its business and services and to
direct the working force, including, but not limited to, the right to decide the number and
location of the operations to be conducted and rendered, the methods, processes and
means to be utilized, the control of buildings, real estate, materials and equipment, to
determine whether and to what extent the work required in supplying its services shall be
performed by employees covered by this Agreement, to maintain order and efficiency, to
discipline, suspend, discharge, hire, layoff, assign, transfer, promote and determine the
qualifications of employees, to determine the hours of work and to enforce rules and
regulations for the conduct of employees; provided, however, that the foregoing rights shall-
be subject to any limitations that are contained in any Article or section of this Agreement. .
5.3 The management rights of the District include any and all powers and
authorities held prior to entering into this Agreement, including all rights under common law
and under the laws of the State of New York or of the United States, except as the same
may have been specifically abridged, delegated, granted or modified in a lawful manner
through a specific Article or section of this Agreement.
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. 5.4 Any failure by the District to exercise a particular management right, or the
exercising of such right or function in a particular manner, does not constitute a waiver to
,exercise such right or function in the future, provided that it is not in conflict with a specific
Article or section of this Agreement.
5.5 The Union reserves its right to seek negotiations over the impact of any
change or proposed change in any fundamental term and condition of employment that is
a mandatory subject to bargaining under law.
ARTICLE 6
SENIORITY, PROMOTION, LAYOFF/RECALL
6.1 Subject to Civil Service Law requirements, seniority shall be determined by
the length of continuous service an employee has with the District from the date of full-time
employment as a laborer or firefighter. An employee's seniority shall be suspended, but
not broken, by any leave of absence in excess of thirty calendar days, or by transfer to a
position with the District outside the bargaining unit. In the case of employees with the
same start date, the tie shall be broken by position on the civil service list (if applicable),
or the date of appointment, or alphabetically. An employee who resigns or is terminated
shall lose his seniority, except as may be required under the Civil Service Law or Military
Law.
6.2 The District shall post promotional opportunities at least fifteen calendar days
prior to an appointment from an established Civil Service list. Provided that adequate
coverage can be maintained, the District will allow employees to trade shifts, use vacation,
or take an unpaid leave' for the purpose of taking a promotional exam.
6.3 All layoff, recall and bumping rights, and any remedies relating to claimed
violations thereof, shall be administered according to the provisions of the Civil Service Law
relating to competitive class employees.
ARTICLE 7
GRIEVANCEPROCEDURE,
7.1 A grievance is defined as a dispute or controversy arising out of the
application or interpretation of any provision of this Agreement, but shall not include any
matter reviewable pursuant to any other law or procedure, including the Civil Service Law
and Section 75 thereof which shall apply to the discipline and discharge of employees. -
7.2 The procedure contained in this Article shall be the exclusive method of
resolving a grievance. The filing of a timely grievance at the initial stage shall be a
condition precedent to arbitration, and the failure of the employee or Union to appeal to the
next stage within the time limits shall result in a dismissal of tlie grievance.
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7.3 Step 1. A written grievance, setting forth the provision of this Agreement
involved, the time, date and circumstances of the alleged violation and the remedy
requested, shall be submitted to the Captain within fifteen calendar days after the act or
omission giving rise to the grievance. The claim shall be promptly reviewed by the Captain
with the employee and his Union representative, and a resolution of the grievance, or a
written decision denying the grievance, will be issued by the Captain within fifteen calendar
days after the grievance was submitted.
7.4 Step 2. If the grievance is not resolved, a written appeal may be submitted
to the Board of Fire Commissioners within fifteen calendar days of the Captain's decision.
The Board and Fire Chief shall consider the grievance in executive session at the next
Board meeting, or the Board may set a time and date for a grievance hearing within fifteen
calendar days after such meeting. The Chief and Board shall render a decision in writing
concerning the grievance within fifteen calendar days of the meeting, or after the hearing
if one is held.
7.5 Step 3. The Union may appeal a decision of the Chief and Board to final and
binding arbitration by submitting a written appeal to the Chief and Board within fifteen
calendar days following their decision. The matter will then be submitted by the Union to
the Public Employment Relations Board for the selection of an arbitrator in accordance with
the PERB procedures. The arbitrator may decide only one grievance (except for. cases with
common facts), he shall have no power to add to, subtract from or modify any provision of
this Agreement, and he may not award retroactive relief except in the grievance before him.
All fees and expenses of the arbitrator shall be shared equally by the District and Union,
but all other expenses shall be borne by the party incurring them.
ARTICLE 8
DISCIPLINE AND DISCHARGE
8.1 Where offered by the District and accepted by the employee, administrative
command discipline may be imposed without the notice and hearing rights afforded under
the Civil Service Law. The employee shall be entitled to request union representation
before accepting command discipline, and the Union shall be given notice of any command
discipline imposed. However, this command discipline shall not create a precedent for the
District or the Union with respect to the discipline of any other employee.
8.2 An employee's right to Union representation at a pre-disciplinary interview or
interrogation shall not apply to written or verbal counseling of a corrective nature, provided-
that such counseling shall not be considered formal discipline. The Union shall be provided.
a copy of any counseling memo. .
8.3 All disciplinary action shall be conducteq in accordance with the procedures
and requirements of Section 75 of the Civil Service Law, except for administrative
command discipline as set forth above. The appointed Hearing Officer shall not be an
employee or member of the District.
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ARTICLE 9
WORK SCHEDULE AND OVERTIME
9.1 Employees will be assigned to Station 1, Station 2 (Headquarters) or Station
3 on a rotating basis, with work hours at the foregoing stations as follows:
A. At Stations 1 and 2, four groups shall be assigned to work a rotation
of two twelve hour day shifts, followed by two twelve hour night shifts, followed by four days
off, for an average of 42 hours per week;
B. At Station 3, employees shall be assigned to a twelve hour week day
shift, provided that a rotation may be implemented if hours are expanded at this Station;
C. Shift starting and stopping time changes, or rotation changes, shall be
implemented only after advance notice and discussion with the Union and employees
involved; . .
D. In the event of operational changes, equipment changes or new or
different station locations, schedule changes will only be implemented after discussion with
the Union and at least thirty calendar days notice, but average weekly work hours will not
exceed 42 without prior agreement.
9.2 A Lieutenant may be assigned to a firefighter rotation, or to a straight day shift
(8 consecutive hours per day, Monday through Friday, between 7:00 a.m. and 6:00 p.m.).
9.3 Employees shall be entitled to overtime pay at their regular rate for hours
worked in excess of normally scheduled shift assignments, but shall receive time and one-
half for any hours exceeding 192 in a 28 day period for those at Stations 1 and 2 (9.1A);
any hours exceeding 144 in a 21 day period for those at Station 3 (9.1 B); any hours
exceeding 48 in a 7 day period for straight day shift rotations (9.2). In the event of a recall
to duty, or for District required appearances in court or before an agency, the employee
shall receive 2 hours minimum pay. No additional pay shall be provided for less than 15
minutes of time worked before or after a regular shift, and the minimum pay for such
additional time shall be 1/2 hour's pay. .
9.4 Additional work made available to employees shall be distributed on an
equitable basis and balanced, to the extent possible, during the year, taking into account
the skills and abilities required for the additional work. The Captain will maintain and make-
available to the Union a rotation list evidencing these assignments. An employee offered'
and refusing additional work will be considered to have taken such work for purposes of the
equitable distribution. .
9.5 In the discretion of the Captain, an employee who performs additional work
during a 2 week pay period may be granted an equivalent amount of time off within the
same pay period, but no other form of compensatory time will be allowed, .and all other
6
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overtime will be compensated. This will not be abused or done on a regular basis. Current
compensatory time banks will be utilized or canceled within six months after the ratification
. qate of this Agreement.
ARTICLE 10
HEALTH INSURANCE
10.1 Effective January 1, 2000, the District will pay for 80% of the premium for the
Blue Choice Select Extended insurance plan and 80% of the premium for the BlueShield
Smile Saver I modified dental insurance plan, family, two-person or single, or an equivalent
dollar amount toward any other insurance plan made available by the District. The cost of
any premium increases in health insurance occurring on or after January 1, 2000, shall be
split evenly between the District and unit member.
10.2 A unit member who retires under the New York State Retirement System
directly after having served a minimum of twenty years retirement credit based 'upon
service with the District will be entitled to retiree health insurance as follows:
A. Insurance is not available if the retiree is employed in a position that
offers health insurance benefits;
B. The retiree is entitled to half of the benefit available to active
employees until age 55; the same coverage as active employees between age 55 and age
65; and a medigap-type insurance policy thereafter, at 800/0 District paid;
C. The foregoing insurance will be continued for the spouse of a retiree
who dies for three months;
D. If the total cost of retiree health insurance exceeds 30% of the amount
contributed by the District for active unit members, the contributions for retiree health
insurance will be reduced on a pro-rata basis so that the District cost does not exceed 30%;
E. A retiree eligible for coverage under a spouse's policy must accept
such coverage in lieu of District coverage provided that the District will reimburse the retiree
for any co-pay, not to exceed the amount available above. .
10.3 The Flexible Spending Account (FSA) plan, or its substantial equivalent, will
be maintained by the District, and will be administered according to the terms of the plan.
and as required by applicable regulations. New unit members will be eligible to join.
beginning with the month following completion of three months service.
10.4 The District will continue to make available an Employee Assistance Program
(EAP) for unit members.
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Firefighters*
Effective Effective Effective Effective Effective
1/1/1999 7/1/1999 1/1/2000 1/1/2001 7/1/2001
Start 35,711 36,782 37,849 38,948 39,638
After 12 months 36,670 37,968 39,078 40,221 40,911
After 24 months 37,469 39,115 40,307 41,495 42, 185
After 36 months 38,135 40,341 41,537 42,768 43,458
After 48 months. 38,690 41,528 42,766 44,042 44,732
After 60 months 41,465 42,709 43,990 45,310 46,000
Lieutenants*
Effective Effective
1/1/1999 7/1/1999 2000 2001
Sta rt 45,026 46,911 48,282 49,693
After 12 months 45,985 47,792 49, 197 50,643
After 24 months 46,944 48,674 50,112 51,593
After 36 months 47,903 49,555 51,027 52,543
After 48 months 48,862 . 50,437 51,942
. 53,493
After 60 months 49,823 51,318 52,857 54,553
,.
ARTICLE 11
LIFE INSURANCE
The current Universal Group Life Insurance plan in the amount of $25,000 shall be
continued for current unit members, with terms and conditions thereof subject to the
provisions of the plan and conditions established through District policy. This benefit shall
not be available to any unit member hired on a full-time basis by the District after July 1,
1999.
ARTICLE 12
COMPENSATION
12.1 The following salary schedules will be applied to unit members during the
term of this Agreement. No adjustments in salary will occur after the expiration date,
except through negotiation or interest arbitration.
*60 month schedule applies only to firefighters hired after January 1, 1999. All current
firefighters are placed at top of scale (60 months), except two firefighters with February,
1997 start dates, who will receive a 2.50/0 increase retroactive to 1/1/99, a 3% increase
retroactive to 7/1/99, and placement at top of scale (60 months) on their 30 month
anniversary dates in August of 1999.
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1999 2000 2001
5 years service 700 725 750
10 years service 1,400 1,450 1,500
15 years service 2,100 2,175 2,250
20 years service 2,800 2,900 3,000
. .,..
.
*60 month schedule applies only to those who become Lieutenants after January 1, 1999.
Current Lieutenants are placed at top of scale (60 months).
12.2 The following longevity payments willbe incorporated into salary beginning
with the payroll period following completion of the service requirements:
12.3 EMT Certification and Recertification is a required condition of employment
and the stipend that was previously paid separately is contained in the salary schedule.
ARTICLE 13
RETIREMENT AND DEFERRED COMPENSATION
13.1 Employees are eligible for coverage under Retirement and Social Security
LawSection 384-e, according to the terms and conditions of such plan.
13.2 The District will maintain a qualified Deferred Compensation Plan (Internal
Revenue Code Section 457), with participation, rights and responsibilities subject to the
provisions of the Plan. The District shall have the right to design and administer this plan,
and shall pay for the administrative costs thereof.
ARTICLE 14
VACATIONS
'14.1 Employees are entitled to the following paid vacation, based upon years of
service as a full time employee of the District:
First through fourth years
Fifth through ninth years
Tenth through nineteenth years
Twentieth through thirtieth years
Thirty-first year and over
84 hours (2 weeks)
126 hours (3 weeks)
168. hours (4 weeks)
210 hours (5 weeks)
252 hours (6 weeks)
14.2 Lieutenants assigned to a straight day shift willreceive vacation time on a
fortyhour per week basis. effective January 1, 2000.
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14.3 Vacations must be scheduled and taken on a calendar year basis. Vacation
preferences covering at least 800/0 of vacation time must be submitted by February 1, and
.will be awarded by seniority, with the following conditions:
A. Any vacations requested during January will be on a first come/first
serve basis and will be granted as scheduling allows;
B. Only one unit member may be on vacation at anyone time, with day
shift and night shift being considered separately, and straight day Lieutenants being
considered separately (one Lieutenant off at one time);
C. No more than eight 12 hour shifts (ten 8 hour shifts for straight day
Lieutenants) may be selected as vacation preference at anyone time, allowing less senior
employees some opportunity for vacations during desirable times.
14.4 Any vacation not scheduled through the above procedure will be granted on
a first come/first serve basis with at least 48 hours notice, and may be denied if there are
personnel shortages.
14.5 A maximum of 48 hours of vacation may be carried over into a subsequent
calendar year, except in the discretion of the Board of Fire Commissioners.
14.6 Additional vacation accumulation as set forth in 14.1 above commences in
the calendar year following the employee's anniversary date of eligibility for the increased
vacation.
14.7 Vacations selected by February 1 may be rescheduled if personnel shortages
occur, but in such instances the District will attempt to accommodate the unit member's
request for rescheduling. The District will be responsible for reimbursing a unit member for
any loss due to non-refundable expenses incurred if the District requires rescheduling of
a vacation.
14.8 Upon termination, unused vacation will be paid, with the current year's
allocation pro-rated, and any excess vacation taken to be deducted from final pay.
ARTICLE 15
HOLIDAYS
15.1 The District recognizes the following days as official holidays: New Year, .
Martin Luther King, Presidents Day, Good Friday, Memorial Day, Independence Day,
Columbus Day, Labor Day, Thanksgiving, Christmas.
15.2 Lieutenants working straight day shifts will be allowed time off without loss
of pay for holidays.
10
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. 15.3 Unit members working rotation will receive holiday pay (84 hours) in the last
pay period in November. .
ARTICLE 16
SICK LEAVE
16.1 Income protection and medical benefits for work related illness and injury
shall be provided under the General Municipal Law and Worker's Compensation Law, with
all conditions, rights and remedies exclusively subject to the provisions of those laws.
16.2 Unit members shall be allowed time off without loss of pay for non-service
related illness and injury according to the following schedule: .
o - 6 months of service Discretion of Commissioners
6 months completed to four years completed 3 months full pay/3months half pay
5 or more years completed 6 months full pay/6 months half pay
16.3 A unit member's sick leave entitlement shall be reduced by the usage of sick
leave. Once the entitlement is exhausted, it will not be renewed until one year has elapsed.
16.4 An employee absent for sick leave, whether work related or not, may not
leave his residence during normally scheduled work hours without permission, except for
required medical treatment for which advance notice shall be provided. In addition, a
physician's statement containing a diagnosis of illness/injury and a prognosis for recovery
will be provided whenever absence exceeds three consecutive day or night shifts.
16.5 Sick leave must be utilized in at least 4 hour blocks. A unit member must
cooperate with all medical referrals and treatment, and must accept light or modified duty,
if offered. Sick leave may be discontinued if the District physician determines there is no
reasonable likelihood that the employee will be able to return to full duty without limitations,
or with limitations acceptable to and approved by the Commissioners.
16.6 The District shall be entitled to reimbursement for sick leave from the
employee or from a third party who is responsible for the loss of wages.
ARTICLE 17
LEAVES OF ABSENCE
17.1 Bereavement Leave. A unit member will be granted time off without loss of'
pay for up to three 12 hour shifts that may be scheduled on the day of the funeral and days
immediately preceding or following that day for the death of a parent, step parent, sibling,
spouse, child, stepchild, mother-in-law or father-in-law. Time off, not to exceed one shift,
will be allowed for attendance at the funeral of an uncle, aunt, grandparent, grandchild,
11
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brother-in-law or sister-in-law. For hardship cases, a unit member may request the use of
co"mpensatory, vacation or unpaid leave time.
17.2 Military Leave. Leave for military service, including reserve duty, will be
granted in accordance with the provisions of state law applicable to public employees.
17.3 Court Leave. A unit member will be granted rel~ase time without loss of pay
when the District requires him to appear on behalf of the District during normally scheduled
working hours. For such appearances during non-working time, the unit member may
choose either payor compensatory time for actual hours spent. For other court or
administrative appearances for which a unit member is required to attend during scheduled
working time, shift exchanges will be allowed where the appearance cannot be
rescheduled.
17.4 Jury Duty Leave. Release time without loss of pay shall be allowed for two
calendar weeks in anyone year, provided the summons for jury duty is submitted promptly
and the unit member cooperates with a request for the deferral of jury duty to avoid
interruption with work schedules. A unit member on jury duty will report for work when his
presence is not required by the court, unless he is released with less than 2 hours left on
his scheduled shift, and a unit member working the night tour who must report for jury duty
"
the following day shall be released by 11:00 p.m.
17.5 Child Birth, Maternity/Paternity and Adoption Leave. A unit member who
becomes pregnant may use sick leave benefits for pregnancy and child birth disability. A
unit member who becomes a father will be granted release time without loss of pay on the
day of his child's birth or when an adoption becomes official. Any unit member who is the
primary care giver for a newborn or for an adopted child two years of age or younger shall
be granted up to two months of unpaid leave after the birth/adoption, during which time
seniority and medical benefits shall continue, but no other payor benefits shall accrue or
be available.
ARTICLE 18
TRAINING AND EDUCATION
18.1 Employees attending mandatory training programs will be" granted release
time from regularly shifts, or otherwise compensated for time spent in training.
18.2 Upon the submission of a proper application, and in the discretion of the-
District, an employee may receive reimbursement for tuition fees and printed materials'
relating to job-related courses at accredited local institutions, or through a quality
correspondence institution if a local course is not available. Reimbursement is conditioned
upon the successful completion of the course with at least a B or equivalent grade, and
conditioned on the employee's written agreement to repay the District for any such
reimbursement through deduction from final payor otherwise, if his employment is
12
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terminated for any reason within five years of course completion, other than for reasons of
death, permanent disability, or normal retirement.
ARTICLE 19
UNIFORMS
Each unit member will be provided with appropriate uniforms which shall be properly
maintained by the employee and replaced according to the District's replacement schedule
under the Standard Operating Guidelines (SOG). Uniforms will only be worn on duty and
for official functions. Personal fire attack/turnout equipment, including prescription safety
glasses, will be provided. Safety shoes or boots will be provided every two years.
ARTICLE 20
SHIFT EXCHANGE
20.1 Shift schedules are established on an annual basis, and employees are
expected to work their regularly scheduled shifts, except with prior permission from the
Captain.
'
20.2 In his discretion, the Captain m'ay allow members to trade work shifts with
another member of equal rank, but only under the following circumstances:
A. All requests for shift trades should be made on at least ten calendar
days notice, although this may be excused by the Captain;
B. The employee originally assigned is responsible for making sure his
replacement performs the work;
c. A shift trade is an exchange' of working time only, and no
compensation or other value may be paid;
D. No shift trade may result in any financial obligation to the District,
including overtime or the hiring of part-time personnel;
E. With prior permission, the adjustment of relief time within two hours
may be approved by the Captain as long as there is no negative impact on the District, and
as long as this occurs infrequently and for legitimate reasons;
F. The decision of the Captain with respect to shift exchange and.
early/late relief will be final and not reviewable, except insofar as it is necessary to
accommodate Union business absence under Article 4.2.
13
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ARTICLE 21
MISCELLANEOUS
21.1 Out of Title Work. A unit member may be assigned to work out of title, or
by temporary appointment. at a rank lower than his current rank without loss of pay. If a
unit member is appointed to act in a higher rank, he will receive the base pay for that rank,
but not less than his regular pay. .
21.2 Mileage and Transportation. Reimbursement for unit members who travel
on District business shall be provided under District policies.
21.3 Personnel File. A unit member may be allowed to review non-confidential
materials in the District Personnel and Medical files regarding his employment, upon fifteen
calendar days advance written notice to the Captain. A copy of any document relating to
cond uct or performance will be provided without cost, and an employee may submit a
written response to any material related to performance or conduct. .
21.4 Safety and Health. The parties agree to work cooperatively to create a safe
working environment for all unit members and for the protection of the public. Any alleged
unsafe conditions shall be immediately reported, and the District will meet at reasonable
times and places. at least quarterly, to discuss safety and health matters. Appropriate
training. illness/injury reporting requirements, medical surveillance and physical fitness
requirements will be maintained, and will be subject to review and modification by the
District, with consultation and input from Union representatives.
ARTICLE 22
DURATION AND CHANGES
22.1 This Agreement shall become effective upon ratification by both parties, with
compensation (Article 12) only retroactive to January 1. 1999; and it shall continue in full
force and effect until December 31, 2001. If either party wishes to renegotiate the
Agreement, written notice shall be given at least 120 days but no more than 150 days prior
to its expiration, and if such notice is not given, the Agreement shall continue in effect from
year to year until said written notice is given prior to any subsequent expiration date.
22.2 If any provision herein is declared invalid or unenforceable by a court or
administrative agency with appropriate jurisdiction, the remainder of the Agreement shall
be continued in full force and effect as if the invalid or unenforceable provision had not-
been included.
22.3 As both parties agree that they had the full and fair opportunity to negotiate
all mandatory subjects for bargaining, neither party will seek renegotiation during the term
of this Agreement, except upon mutual consent.
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22.4 Any amendments to this Agreement must be in writing, signed by a
representativ~ of each party and must be ratified by the Union membership and by the
Board of Fire Commissioners. .
22.5 The District shall supply a copy of this Agreement to each unit member.
22.6 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
Of THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
NORTH GREECE FIRE DISTRICT
By: '~mf;J~-~
Date: _ ~,i:li;,~!t~{ -/ ~ I ?9;l
NORTH GREECE CAREER FIREFIGHTERS'
ASSOCIATION, INTERNATIONAL ASSOCIATION
OF FIREFIGHTERS LOCAL 3827.
By: ~~ ~.~-~;PI-
Date: I S>e.J7p.#/2.R~ :z.?) /17'('
T:\USER\PJS\NOGREECE.FD\COI'n'RACf.2
SI I 31999:49 lID
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